
California School Employees Association 
Chapter 477 – Rio Hondo College 
CHAPTER MEETING MINUTES  

September 2, 2021 
UNAPPROVED  

 
Call to order: Meeting was to call to order at 12:05 pm by President Sandra Hernandez with 78 1 
in attendance including the Executive Board. 2 
Pledge of allegiance was led by Sandra Hernandez. 3 
Roll call: Sandra Hernandez, Lisa Sandoval, Andrea Rivera Ringo, Maria Carmona-Herrera, 4 
Albert Bretado, Rowena Mendoza, Gabriela Olmos, Sam Sheridan (Labor Rep.) 5 
Absent: Angelica Bio, Steven Gonzalez, Janice Garcia Lopez  6 
MOU — COVID-19 Return to Campus: 7 

• The District and CSEA want to address the safety, issues, and concerns as employees 8 
return to campus during the third wave of COVID-19. The district has both the 9 
responsibility and authority to direct the return on campus work while upholding the 10 
ongoing requirements to assess workplace hazards and implement controls to prevent the 11 
transmission of COVID-19 and its variants. This agreement incorporates the most recent 12 
standards set by Cal/OSHA among other updates.  13 

• The District has determined it necessary to require vaccination. The District believes that 14 
based on public health science that vaccinations are the most important way to enhance 15 
the safety of all our employees, The District believes that even with other safety 16 
precautions, the failure of an individual to be vaccinated poses a direct threat to other 17 
employees. 18 

• The District’s post-pandemic plan is to gradually return to campus. The plan has all non-19 
essential classified staff back on campus a maximum of three days per week, with two 20 
days identified as remote with the goal being to preserve services to students and 21 
minimize the number of staff in the office at any given time. Managers/Deans may 22 
determine staffing needs below three days on-site per week at their discretion. This 23 
rotational schedule shall commence starting Monday, August 9th. A full return is required 24 
for Monday, January 3, 2022. 25 

•  Reporting — Employee may report, in writing, any unsafe condition in the working 26 
environment to the immediate supervisor or department of Human Resources. Please cc 27 
Sandra Hernandez and Sam Sheridan when sending an email. 28 

• Safety Protocols —The District will maintain records of member’s vaccination status as 29 
required by Cal/OSHA. Acceptable proof of vaccination status includes a vaccine card or 30 
a QR code. Effective six weeks from the date of this agreement, members are required to 31 
submit acceptable proof of vaccination status as outlined above. If a member declines to 32 
provide proof of vaccination status prior to the six-week deadline for mandatory 33 
vaccination, the District will treat the member as unvaccinated and considered to be 34 
insubordinate. However, the District will comply with all required exemptions to 35 
vaccination mandates for members with legitimate Medical or Religious objections to the 36 
vaccine and will fall into the Americans with Disabilities Act (ADA) accommodations 37 
process for any such member upon request. IT will be working with HR so that members 38 
may submit their cards electronically. 39 
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• Personnel Protective Equipment (PPE) — PPE will be supplied to members by the 40 
District. Unvaccinated members may request an N95 respiratory mask. All members are 41 
expected to always wear the mask (indoors and outdoors) for their own an others safety 42 
when on campus. The District will post signage outlining these conditions for any person 43 
entering Districts sites/campus.  44 

• Self-assessment — Members will be requiring to perform a self-assessment of symptoms 45 
associated with COVID_19 every day prior to reporting to work.  46 

• COVID-19 Testing — The District will mandate and provide testing for employees 47 
identified as a “close contact” exposure with an active COVID-19 case on District 48 
sites/campus.   49 

• Cal/OSHA Emergency Temporary Standards (ETS)—District agrees to abide by ETS 50 
related to cleaning the workplace. In accordance with the requirements outlined in 51 
Cal/OSHA, until classified staff are equipped with the necessary equipment, hazardous 52 
materials stipend, and training to disinfect an area where an active case of COVID-19 53 
was confirmed, an outside agency will be responsible for any deep cleaning. 54 

• Flexible Assignment — The District and CSEA acknowledge that all classified positions 55 
have set duties. However, due to the unprecedented nature for current conditions some 56 
positions maybe asked to perform duties not currently contained within their current job 57 
description. The Parties agreed that any necessary training will be provided to new duties 58 
assigned and agree that this is a temporary solution to current need and shall not be 59 
transferred as new duties. All temporary transfers of duties will end with the expiration of 60 
this agreement.   61 

• Reimbursement of Expenses — District will reimburse employees for authorized 62 
expenditures in accordance with established District procedures. Except when necessary 63 
situations demand immediate action, no expenditure will be approved without prior 64 
supervisory approval.  65 

• Leaves—District will allow members who are eligible to take leave under California  66 
Senate Bill 95 through September 30, 2021, or as extended by the law, when they are 67 
unable to work or telework due to any of the following reasons: 68 

o Caring for yourself — employee is subject to quarantine or isolation period 69 
related to COVID-19, or has been advised by healthcare provider to quarantine 70 
due to COVID-19 71 

o Caring for a family member —employee is caring for a family member who is 72 
subject to quarantine or isolation period related to COVID-19, or has been 73 
advised by healthcare provider to quarantine due to COVID-19 74 

o Vaccine-related — employee is attending a vaccine appointment or cannot work 75 
or telework due to vaccine related side effects 76 

o Exposure at Work — employee has been identifying as a “close contact” toa 77 
confirmed case of COVID-19 in the workplace and is seeking a COVID-19 test, 78 
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regardless of vaccination status, or employee is displaying symptoms associated 79 
with COVID-19. 80 

• Enhanced Risk from COVID-19 — District agrees to address individuals concerns for 81 
employees with enhanced risk documented by medical professional through the 82 
reasonable accommodations process by addressing possible options including but not 83 
limited to, transfer, reassignment, or other accommodations.  84 

• Reopening Agreement — Parties agree to negotiate following any modification to 85 
existing Cal/OSHA guidelines, as well as Federal, State, County, or local laws and/or 86 
mandates, having any impact to working conditions as contained herein.  87 

• Duration of Agreement—Shall expired on June 30, 2022, or as otherwise mutually 88 
agreed to by CSEA and the District.  89 

• Q&A 90 
o MOU states full return on January 3. What if numbers keep rising? 91 

 We will check back with District November/December and see where we 92 
are. If there are issues or concerns, we will talk bring them to the table talk 93 
them over and try to negation with them. 94 

o Who is essential versus non-essential? 95 
 Any employee in California who is in healthcare, maintenance, custodial, 96 

or operations of school is essential. 97 
o If HR is going to keep track of employee vaccination, who is going to keep track 98 

of student’s vaccinations? 99 
o What if I’m high risk? 100 

 Talk it over with your Manager and provide documentation from 101 
healthcare provider so that accommodations may be made. 102 

o By when do we need to have vaccine? 103 
 If the MOU passes, we will notify to District and the six weeks begin after 104 

the District is notified. 105 
 106 
Results: 107 
 88 % Yes 108 
 10% No 109 
 1% Abstain 110 

Ratification Pass 111 
 112 
Meeting adjourn 12:54pm 113 
Maria Carmona-Herrera 114 
CSEA Secretary 115 


