
California School Employees Association 
Chapter 477 – Rio Hondo College 
CHAPTER MEETING MINUTES  

May 27, 2021 
UNAPPROVED  

 
Call to order: Meeting was to call to order at 12:07 pm by President Sandra Hernandez with 25 1 
in attendance including the Executive Board. 2 
Pledge of allegiance was led by Sandra Hernandez. 3 
Roll call: Sandra Hernandez, Lisa Sandoval, Andrea Rivera Ringo, Maria Carmona-Herrera 4 
Absent: Albert Bretado, Rowena Mendoza, Angelica Bio Steven Gonzalez, Janice Garcia Lopez,  5 
Approval of minutes: 6 
 April 28, 2021 7 

o Line 15 to temples to templates 8 
 Sally Willsey motion to accept minutes after correction. 9 
 Laura Verdugo 2nd the motion 10 
 Motion passed 11 

Reports: 12 
 Treasure Report 13 

o Report was read by President Sandra Hernandez with balances on hand. 14 
 March report 15 

• Maria Carmona-Herrera motion to accept report 16 
• Hayde Gonzales 2nd the motion 17 
• Motion was passed 18 

 April report. 19 
• Laura Verdugo motion to accept report 20 
• Lisa Sandoval 2nd the motion 21 
• Motion passed 22 

 Special Guest – Jose Luis Pacheco 23 
o Pacheco expressed his gratitude to collect signatures to qualify him for the 24 

CalPERS position and the support of unios like CSEA, California Teachers 25 
Association CTA, California Federation of Teachers CFT, California Professional 26 
Firefighters, among others. This support to him means a lot but what means the 27 
most to him is the love and support he receives from his CSEA brothers and 28 
sisters across California. His reason for running is to protect the promise made to 29 
public workers of a retirement that allows you to retire with security and health 30 
care you need to enjoy your golden years. 31 

o He is an IT professional for the San Jose Evergreen Community College District. 32 
He gives back to his community and serves as the Vice Chair of the Board of 33 
Directors of Santa Clara County Federal Credit Union. He is also on the Board of 34 
Directors for Latinas Contra Cancer, a non-profit that addresses Breast Cancer 35 
health disparities in the Latina community. He serves as the President of the 36 
California School Employee's Association, Chapter 363. 37 

o His education includes two bachelor’s degrees, one in Economics, and the other in 38 
Biological Sciences from Santa Clara University and California State University, 39 
East Bay.  He holds a professional certificate in advanced accounting proficiency 40 
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from Santa Clara University and a professional certificate in alternative 41 
investments from the Harvard School of Business. 42 

o He feels that his education, and professional development have prepared him to 43 
understand the California Public Employees Retirement System from the financial 44 
and member perspectives. 45 

o He invited member to check his website https://www.pachecoforcalpers.com/  46 
voting will take place from August 27 to September 27.  There are three ways to 47 
vote (1) by calling (2) via internet (3) mail in ballot.  All the information will 48 
arrive in a letter soon.  49 

o Questions: 50 
 Can you explain what a pension is, to those members who may not 51 

understand what it is?  A define benefit plan is our pension.  So, we pay 52 
into our pension. Now there are two systems now. The classical members- 53 
that we are paying a percentage. Then you have the PEPRA. I’m a PEPRA 54 
member because I was hired after 2013. The classical has been established 55 
since the beginning. In essence a pension provides us with financial 56 
security that you will have at the time you retire, because we were 57 
promised a pension and health care and it’s going to be there forever. That 58 
is a promise that I’m going to fight for.  59 

 Can you describe the pension dollar? I don’t have the exact numbers in 60 
front of me. There is a portion that comes from employees, a portion from 61 
the employer, the portion that funds our part comes from investments. The 62 
portion that comes from employee changes every year with rate changes 63 
and is different from every agency. The bulk of the money comes from 64 
investment. As a fiduciary officer one of my priorities is to make sure not 65 
only meet targeted rate return but to exceed the targeted rate of return. So 66 
that the investment grows. That is the goal.  67 

 What is the targeted rate of investment? The targeted rate currently is 7%. 68 
Every four years there is a reassessment of asset allocation. The board will 69 
evaluate, how much will be put in bonds, real estate, and there are doing a 70 
study. This study will give then and idea of where to invest and Maxine 71 
the return of investment. It will launch in 2022 and will be set for the next 72 
four years.  73 

 What are the current assets? I ask these questions so we can see—640 74 
billion in assets, it is huge. We are the largest pension institution in the 75 
United States, that tells you the power. Not only that we have 2.1 million 76 
retirees and active members are part of CalPERS all public employees.  77 

 And we kept the promise to all of them? Yes, absolutely all 2.1 million 78 
Every member is eligible to vote for me. So, this position is import. It 79 
carries the weight of all our members. One important thing I want to 80 
mention is I am going to be opened to labor. I will always have my door 81 
open; anybody can call me, my information is on the website. I am here 82 
for everybody. I am second generation union member following the torch 83 
of my mother who was a trailblazer herself.  As president of my own 84 
chapter, I also have to take care of my members as well.  85 

https://www.pachecoforcalpers.com/
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 The election is in September? The elections between August 27 to 86 
September 27 it is a one-month window and there are three ways in which 87 
one can vote. One way is by calling, the other way is by internet, and the 88 
last is by filling the ballot that will be mailed to you. 89 
The ballot will have all that information. Yes, CSEA will also provide 90 
information as it gets closer, the process so that all members have that. It 91 
is extremely important. 92 

 Does anybody else have any questions?  Please, I am honored to be here. 93 
Even if you have question about me. 94 

 Mr. Pacheco, how will you response to those in the community, who 95 
believe that the CalPERS system is draining the budgets of cities, counties, 96 
and school districts? How are not able to sustain paying our CalPERS 97 
retirees when they retire? That is a very good question and complex 98 
question. What I can say right now is recently, Governor Newson in his 99 
May budget revision made a huge contribution to the CalPERS system. 100 
Provided CalPERS a contribution level of 10.9 billion dollars to address 101 
the unfunded liability portion of the CalPERS fund. That is going to have 102 
an enormous impact. Because the surplus of last year our Governor is 103 
helping our labor brothers and sister. Another approach again is next year 104 
we are going to be addressing the allocation of assets. In that respect it is 105 
my hope the allocations are set in such a way that not only meet but also 106 
exceed targeted rate of return. As I mention before that biggest portion of 107 
that provides our funding is the investment side. Those are the key 108 
elements. 109 

 Any more questions?  110 
 Thank you. 111 

 Negotiations 112 
o Reached a tentative agreement. 113 
o 7.48% by July which includes COLA 21/22 114 
o 2.43 % July 22/23 plus COLA always going to have my door open.  115 
o Total of 9.91% before 2022-2023 COLA 116 
o Percentage increases applied to Evening & Anniversary increments 117 
o Cashback will still be paid but reduced incrementally as your pay increases, the 118 

cash back will decrease. 119 
o Current levels of District contribution at the family rate of the higher of the two 120 

HMO is maintained.  121 
o Cash-in-lieu benefit of $2500 remains. 122 
o Firm that conducts the Classification & Compensation survey will be mutually 123 

chosen. 124 
o $600,000 guaranteed to be applied in the first year of our post survey contract to 125 

the salary schedule in response to the findings of the survey. 126 
o Reserve the right to use the survey findings to continue to correct salary 127 

adjustment. 128 
Meeting adjourn 1:25pm 129 
Maria Carmona-Herrera 130 
CSEA Secretary 131 


