
California School Employees Association and its Rio Hondo College Chapter 477  

Initial Proposals 

2020-2023 Successor Negotiations 

 

In accordance with the agreement between the California Schools Employees Association (CSEA) and the 

Rio Hondo Community College School District, CSEA proposes the following conceptual modifications, 

additions, or deletions to the language in the current collective bargaining agreements between the 

respective parties. 

CSEA reserves the right to advance other additions, deletions, and interests during the course of 

negotiations on the following successor articles. 

Article 1: Preamble 

CSEA seeks to bring all dates to current status 

Article 3: Dues Deductions 

CSEA seeks to amend the language to reflect recent changes in the law 

Article 4: Organizational Rights 

CSEA seeks to amend language to new employee orientation as well as changing language regarding 

conference attendance  

Article 6: Wages 

CSEA seeks to address outdated job descriptions, increase wages and other enhancements for the 

betterment of their members given the context of equal employment opportunity, Guided Pathways, 

student equity, and student success. 

Article 7: Hours of Employment 

CSEA seeks to amend the language regarding A-days and address concerns over working conditions  

Article 8: Health and Welfare benefits 

CSEA seeks to increase the Districts contribution to Health and Welfare for betterment of their members 

living conditions 

Article 9: Professional Growth and Staff Development 

CSEA seeks to increase professional growth reimbursement to encourage personal and professional 

development of their members  

Article 10: Holidays 

CSEA seeks to add Cesar Chavez Holiday to allow the classified staff of a Hispanic serving institution to 

honor the legacy of Cesar Chavez 



 

Article 11: Vacation 

CSEA seeks to amend vacation language to include previous memorandums of understanding. 

Article 13: Transfers 

CSEA seeks to clarify and amend transfer language 

Article 15: Matters Relating to Evaluation Processing Procedures 

CSEA seeks to amend evaluation process procedure language to better protect their members  

Article 16: Grievance Procedure 

CSEA seeks to include Binding Arbitration and clarify current language 

Article 17: Layoff and Re-employment and effects related thereto 

CSEA seeks to remove the waiver language  

Article 19: General Provisions 

CSEA seeks to eliminate the Zipper Clause  

Article 20: Duration 

CSEA seeks to update the duration of the agreement 

Article 21: Renegotiations 

CSEA seeks to negotiate terms for re-openers and update dates for the successor agreement 

negotiations 

 

 

 

 

 


