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Jessica Barrios                  Financial Aid Assistant
Arnold Hernandez        Registration Clerk
Nancy Murillo Roa        Registration Clerk
Valerie Sagastume          IA MRC
Samantha Munoz            Switchboard Operator
Sarai Figuero                    Child Care Center Aide
Jasmine Hernandez         Clerk Typist III MESA
Kristin Fukushima            IA MRC
Diana Barboza                  Accounting Clerk
Mayra Campos                 Student Services Assistant Outreach
Monique Cortez               Scheduling Technician
Jendi Samai                                Clerk Typist II Foster/Kinship Care
Lizette Perez                               Clerk Typist III Human Resources
Janette Encinas                          Senior Custodian
Catherine Greenman                    Child Development Center Aide

Election day is November 6, 2018. 
Polls are open from 7:00 a.m. to 
8:00 p.m. Vote-by-mail ballots that 
are mailed must be postmarked on 
or before Election Day and received 
by your county elections offi ce no 
later than 3 days after Election Day. 

Need to locate your polling place? 
Visit https://www.lavote.net/
locator 
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INSIDE THIS ISSUE

Key to our union’s strength is our responsibility to keep you 
informed of that which impacts and matters to you. The Highly 
Classifi ed was created for that purpose. On a monthly basis, 
there will be information about your rights as union members, 
the issues your chapter representatives are working on, such as 
with the contract or on shared governance committees, political 
news and information that you will need to make decisions 
that affect your workplace and your family, as well as, public 
interest stories about us and the work that we do. If you have 
a suggestion about the content of the newsletter, please reach 
out to our Chapter Public Relations Offi cer, Alberto Bretado, 
abretado@riohondo.edu.

Cheers and a warm welcome to our newest classifi ed employees, 
we wish you a long and satisfying career at Rio Hondo and we 
encourage you to join CSEA, if you haven’t already. A union is 
workers standing together for a voice on the job and our voice 
can only be stronger with you included.   

You and what you do matters every day to this college and to 
our students, thank you for all your work.

PRESIDENT’S MESSAGE



As a CSEA member, you are represented at all levels. We’re your advocate 
on the job and your personal support network of 240,000 members and 250 
professional labor experts throughout the state. We have a proven record of 
success and a reputation for getting results.

Exclusive services and peace of mind
Basically, your CSEA membership is all about giving you the peace of mind 
you want and the opportunities you deserve. Beyond negotiating the best 
possible contracts for classifi ed employees, we make sure our members’ 
rights are always protected. CSEA also offers a wide range of programs 
to help its members both on and off the job, including: dozens of training 
programs, scholarship opportunities, member-only insurance programs, 
fi nancial services, free legal assistance and much more.

Every member has a voice
While the services we offer our members are unmatched, it is the 
democracy of CSEA that really sets us apart. For nearly a century, CSEA 
has thrived as a democratic, member-governed union. That means, as 
a member, you are the union. All of our decision-making comes from 
the membership. From your local chapter to the state board of directors, 
CSEA’s leadership is comprised of democratically elected volunteers who 
work regular classifi ed jobs, just like you. Every member has a voice!

Why membership matters
Some employees take it for granted that their job and the benefi ts 
they receive are secure and permanent, but that is not the case. Every 
year, basic cost of living raises and pensions come under attack. Your 
membership and participation in CSEA help us fi ght for better pay raises, 
pension security, health insurance, sick leave and the other important 
benefi ts you and your family rely on. More importantly, CSEA gives us the 
opportunity to make improvements for all classifi ed employees and the 
students we serve. Join us by contacting one of your E-Board members!

CSEA was founded in 1927 by a group of 
custodians from Oakland who set out to 
secure retirement benefi ts. To this day, we 
continue that legacy. From representation 
on the CalPERS board of directors to 
pension protection in Sacramento, to 
Social Security and Medicare advocacy 
and counseling, CSEA continues to protect 
your retirement security every day. Learn 
more at csea.com/retirementsecurity

Pay, Benefi ts, and security are just a few reasons 
why I decided to be part of CSEA.  Being a member 
allows me to vote on issues that affect all of us and 
I want to help make a difference here at Rio Hondo 
College.  

JOIN THE CALIFORNIA SCHOOL 
EMPLOYEES ASSOCIATION

I’M IN TO MAKE A 
DIFFERENCE!

You work hard to improve the lives of the students you 
serve. That’s why we work hard to improve the lives of 
the members we serve.

Did You Know?

Need to locate your 
Member ID number?

If you misplaced or did not receive your 
membership card and need your member 
ID, visit https://www.csea.com/web/
Member-Resources/Website-Assistance/
Member-ID

I’m a member of CSEA because the chapter and 
our labor rep are looking out for my best interests, 
not just in negotiations but also for everyday safety 
and working conditions. Our chapter leaders ensure 
that we classifi ed have a voice in the college’s 
governance process.

I’M IN TO BETTER OUR 
CHAPTER

JAMES SASS

ELIANA VALDES



CSEA ENDORSED CANDIDATES FOR RIO HONDO 
COLLEGE BOARD OF TRUSTEES

My name is Dylan Logas, and I was 
born in Whittier, California where I 
was fortunate to attend Lad ‘N’ Lassie 
Preschool, Mulberry Elementary 
School, East Whittier Middle School, 
and California High School. Currently, 
I work as an instructional assistant for 
the East Whittier City School District, 
along with four other family members 
who hold various titles. 

In 2015, I started my journey at Rio 
Hondo College.  During this time, I was 
working 11 hours a day and going to 
school in the evening; this is when I 
noticed various inequities that students 
faced. In my last year at Rio Hondo, I 
started an advocacy club that worked 
to address these inequities and, as a 
board member, I will do the same. I will 
work with our unions, the Board, and the 
Associated Students to put pressure on 
the administration to remove barriers 
that keep people from attending college, 
to ensure safety to all who step foot 
on our campus, and to give access to 
every possible resource in order to help 
students and staff achieve success. 

For me, Rio Hondo is the fi rst place 
I found success thanks to Student 
Services, Learning Resource Center, 
and professors. I owe a special thanks 
to an evaluation offi cer who noticed 
an issue with one of my transcripts, 
allowing me to transfer to California 
State University, Long Beach.

Greetings brothers and sisters of CSEA. 
I’m Rosaelva Lomeli, a science teacher 
running for Rio Hondo Community 
College District Area 3, which includes 
the communities of Uptown Whittier, 
Spyglass, North Whittier and South El 
Monte.

I’m running for change. What separates 
me from the incumbent are many 
issues. In particular, I am calling for an 
independent investigation into the gun 
incident at Rio Hondo College. I believe 
that the rights of employees must be 
protected and board members have 
a fi duciary responsibility to protect 
employees and students. I pledge not 
only to stand beside you on tough issues 
but to be your spear tip on the board. 
Help me create change at Rio Hondo. 
Join me.

for the Rio Hondo College Board 
of Trustees Area 1 because she is 
an ardent believer of strengthening 
communities and works tirelessly to 
achieve this through her involvement 
in her community and with civic 
organizations.  She currently serves 
on the Governing Board of Trustees for 
Rio Hondo College, a Board responsible 
for an annual budget of $83.7 million, , 
19,302 students and a workforce of over 
1,000 administrators, faculty and staff.

When she isn’t fi ghting to improve the 
lives of students and workers at Rio 
Hondo College she also  serves on the 
Board of New Economics for Women, 
an affordable housing and social 
enriched services provider for women-
led families. Ms. Garcia is also very 
passionate about creating seamless 
cradle-to-college pathway in the greater 
El Monte/South El Monte region.  Ms. 
García has received countless awards 
such as: the Los Angeles County, First 
District Women of the Year by the Los 
Angeles County Commission of Women 
and Supervisor Hilda Solis in 2017 
andthe California Senate, Women of the 
Year for District 22 by State Senator Ed 
Hernandez in 2018.

Ms. García is a proud daughter of hard-
working immigrants and union laborer. 
Sheholds a Bachelor’s Degree in Political 
Science, and a Master’s Degree in Urban 
Planning from UCLA.  Married, she and 
her adventurous family of boys and 
huskies enjoy California road trips and 
everything about parks and the great 
outdoors.

Her experience and proven leadership 
makes her CSEA’s choice for the Rio 
Hondo College Board of Trustees Area 1.

CSEA has chosen Norma Edith García 





CSEA STATEMENT TO THE 
COMMUNITY

Submitted by Heng Lim

California School Employees Association (CSEA)

Labor Relations Representative, Santa Fe Field Offi ce

Rio Hondo will be facing a revenue shortfall over the next few 
years due to a new funding formula for all community colleges 
based on performance and outcome. If we continue our current 
course, we will lose millions of dollars almost immediately. Even 
by current estimates by the administration, a likely funding loss 
for the fi rst year under this new formula will exceed $4 million.

• This performance based funding has been in the pipeline 
since 2010 when the California Community Colleges 
Student Success Task Force provided an overview of the 
concept in its fi nal report. Yet, Rio Hondo has not taken 
proper steps to increase its output.

• The board of trustees are charged with providing oversight 
and direction over Rio Hondo’s president/superintendent 
yet it has not done an adequate job of doing so.

• Rio Hondo will not be able to stop the funding shortfall, 
but it can minimize the effect until the performance level 
of the students increase. Why hasn’t the board insisted on 
accountability?

The board will tell you that they are in great fi scal health because 
they have a $12 million dollar surplus. Is the surplus due to 
prudent fi nancial policy and practice or is it because they failed 
to spend money on necessary expenditures that the school 
needs to improve safety and academic performance?

• Consider this, on the heels of a large surplus, the school has 
not funded a $30,000 request by management to create a 
crisis communication system in the three academic centers 
off-campus? If there was an active shooter incident, or 
any emergency such as earthquakes, etc., there is no way 
to inform the campus so that they can take appropriate 
precautions. Is that sound or prudent fi scal practice? And 
this is just the tip of the iceberg.

• The physical plant is in need of upgrades. Facilities 
equipment is 50 years old, only 2 years younger than Rio 
Hondo itself. There has been a request from facilities for a 
needed upgrade, which has gone unanswered.

• What about better internet access for students? Online 
courses, and other technology-based infrastructure is 
something that is lacking at a level which Rio Hondo needs 
to be a fi rst-rate institution. 

The administration has failed to adequately staff key positions 
for over two years leading to a predictable breakdown of proper 
chain of command and effi cient operations. There has been 
no offi cial facility manager for over fi ve years. This position is 
responsible for, among other things, security on campus.

 

• In particular the facility manager oversees the required 
campus safety reporting as defi ned by the Jeanne Clery 
Act of 1965. Rio Hondo Community College has failed to 
notify their community of these campus safety reports 
as required by law since 2013. The 2017 Annual Security 
Report was not published by October 1, 2018 as required by 
law and no notice of to the community of the 2017 Annual 
Security Report was issued. These reports include crimes 
such as sex offenses, robbery and aggravated assault.

The lack of a facility manager also led to another breakdown 
when the president appointed an interim HR Director who 
lacks the proper experience or knowledge of acceptable HR 
practice as defi ned by SHRM (Society for Human Resource 
Management).

• This resulted in poor handling of crisis management when 
a key administrator brought a loaded weapon to work only 
to have it left out in the bathroom. The administrator, after 
having violated state law and board policy was allowed to 
“interview” his own staff about the gun incident. Thereafter, 
the interim EDHR failed to promptly seek adequate mental 
health assistance for staff, he failed to communicate to 
staff any safety concerns and further interrogated staff 
as if they had done something wrong. While individual 
behavior of key leaders cannot be controlled, how the 
interim HR director handled the situation opened Rio 
Hondo to potential liability and exposed the Rio Hondo 
staff, students and community to unnecessary danger.

A common factor in the numerous areas of institutional failure 
is the lack of oversight and leadership provided by the Rio 
Hondo Board of Trustees.

• The board must know what is within the scope of their 
authority and responsibilities.

• The board should not inject its authority in day to day 
operational issues, but must question the Administration 
when key positions are not fi lled, or when key outcomes 
and objectives are not met.

• During the height of the gun incident, the board gave an 
absolute vote of confi dence for the president, twice. 
When one of the Rio Hondo Stakeholders requested that 
the board conduct an impartial review of the incident, the 
board refused, citing that all policies were followed and 
that an internal function of the school will look into the 
incident. The policies were not in fact followed and the 
internal workgroup has yet to receive such a request from 
the board.

The current incumbents of this board need to answer to the 
mismanagement and institutional failure at Rio Hondo College. 
They have failed to uphold their duties and as a result, placed 
the future of the college in jeopardy. It is clear that they do not 
know their duties, or they lack the competencies required to 
provide leadership and oversight at that level. They must also 
be held accountable for not following key board policies such as 
Administrative Procedure 3515 Reporting of Crimes.



VETERANS DAY 

On Tuesday, November 13, we will be having a Veterans 
Day Celebration next to the Veterans Memorial (Mid 
Quad). We will be honoring our veteran students and 
staff. There will also be a special recognition of WWII 
veterans Yoshio C. Nakamura. It will be a fun fi lled day, 
do not miss out! 

Veterans Day is Nov. 11, a time to express gratitude to 
those who have made great sacrifi ces to preserve our 
freedom.

On Veterans Day, we honor the men and women 
throughout history who fought in battles, served in the 
National Guard and the reserves or were stationed in a 
base, stateside or overseas, and did their part to protect 
the safety and rights of Americans.

To all our Veteran classifi ed members, THANK YOU FOR 
YOUR SERVICE!

Yoshio C” Yosh” Nakamura was a member of the 442nd Regimental 
Combat Team composed of Americans of Japanese ancestry that 
became the most highly decorated unit in US military history for its 
size and length of service.  During WWII he and his family along with 
120,000 people of Japanese ancestry, mostly American citizens, 
were incarcerated in camps in remote areas. He was fi rst confi ned at 
the Tulare Race Track where horse stalls were converted into living 
quarters, then later to the hot desert Gila River camp in Arizona. It 
is from the Gila Incarceration camp that he reported for active duty. 
After Basic Training in Florida, he was eventually shipped to France 
where he became part of the 442nd RCT and saw combat in France 
and Italy. Perhaps the most challenging time was his scaling the 
steep Mt. Folgorito in total darkness to surprise the enemy outposts 
that prevented our troops in Po Valley to advance for more than six 
months.

YOSHIO C. NAKAMURA
WWII VETERAN 

Veterans Day is a reminder to honor the men and women who have served our military

MONDAY, NOVEMBER 12
IS A HOLIDAY
ENJOY YOUR DAY OFF!



November 12 - Holiday (Veterans Day)

November 13 - Chapter Meeting in LR128

November 14 - RHC Board of Trustees Meeting

November 22 & 23 - Thanksgiving Holidays

Accounting  Foundation          Payroll

Admissions  Human Resources       Public Safety

Bookstore  Kinesiology          Rio Cafe

Business  Library                          Security

Continuing Ed  Mailroom         Student Equity

Counseling  Mathematics         Transfer Center

Facilities  Nursing                         Veterans

Financial Aid  Outreach 

CALENDAR

RIO HONDO COLLEGE 
LOCATIONS - WORD SEARCH

President: Sandra Rivera
Ext. 3208

1st Vice-President: Lisa Sandoval
Ext. 7364

2nd Vice-President: Janice Lopez
Ext. 3101

Secretary: Yolanda Ramirez
Ext. 3444

Treasurer: Angelica Bio
Ext. 7630

CPRO: Albert Bretado
Ext. 6618

Chief Job Steward: Rowena Mendoza
Ext. 9762

Sergeant at Arms: Steven Gonzalez
Ext. 6643

Parlimentarian: Andrea R. Ringo
Ext. 7655

Executive Board Members


